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A program is budgeted to pay each member a total of $12,100.  Paychecks are $550 per pay period, and are issued twice monthly.  The first pay period each month covers the 1st through the 15th and paychecks are issued on the 20th.  The second pay period each month covers the 16th through the end of the month, and paychecks are issued on the 5th.  Members were enrolled on 9/1/13 and are required to serve until 7/31/14. 

How much should each of the following members be paid for the program’s first three pay periods?

Pay Period 1:  September 1-September 15

Pay Period 2:  September 16-September 30

Pay Period 3:  October 1-October 15

Member 1:

Enrolled:  9/1/13
Suspended:  9/10/13
Reinstated:  9/20/13
Period 1:  $550 X 10/15=$367

Period 2:  $550 X 11/15=$403


Period 3:  $550

Member 2:
Enrolled:  9/1/13
Exited:
9/28/13
Period 1:  $550

Period 2:  $550 X 13/15=$477
Period 3:  $0

Member 3:

Enrolled: 9/1/13
Needed to take off one day on 9/20/13 for personal reasons

Member called on 9/21/13 and requested a leave of absence for an indefinite time period

Member suspended on 9/21/13
Period 1:  $550

Period 2:  $550 X 6/15=$220

Period 3:  $0

Member 4 

Enrolled:  allowed to start after the other members on 9/8/13
Period 1:  $550 X 8/15=$293
Period 2:  $550

Period 3:  $550

Bonus Question about Member 4:  if the member exited on 7/31/14, simultaneously with all other members, how much would this member be paid for the year (assuming the member is not in suspended status at any point)?  Answer:  $550 X 8/15 +($550 X 21)=$11,843
TIE BREAKER!

Your program has a policy to pay members for the full pay period if they start within 3 days of when a pay period begins or if the member exits within 3 days of when a pay period ends.

Enrolled: allowed to start after other members on 9/3/13
Member suddenly became ill and needed to exit on 10/12/13.

Period 1:  $550
Period 2:  $550

Period 3:  $550 X 12/15 = $440
